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Thank you for the opportunity to address the Conference of States Par es to the Conven on on the 
Rights of Persons with Disabili es. 

Rethinking disability inclusion  

Interna onal coopera on, mul -stakeholder partnerships, adequate resourcing and accountability are 
tools to realizing interna onal commitments and transla ng them into na onal priori es. An 
intersec onal approach helps iden fies hidden structural barriers and understanding how individual 
experiences differ helps achieve substan ve equality. Gender- and disability-inclusive budge ng can 
strengthen the alignment of public budgets with na onal commitments to gender equality and disability 
inclusion, in alignment with interna onal norma ve standards in all areas of life. 

In rethinking technology innova ons and transfer for an inclusive future, it is important to note the 
gaps in access and use between women with disabili es and other women, and with men with 
disabili es. Based on the United Na ons Disability and Development Report 2024: 

 Fewer women with disabili es (26 per cent) than men with disabili es (30 per cent) use the Internet 
and own a mobile phone (63 per cent of women and 70 per cent of men).  In some countries, these 
gaps are more than 20 percentage points.  

 Most women with disabili es (64 per cent) do not have access to the assis ve technology they 
need. 

Situa ons of risk and humanitarian emergencies 

Women and persons with disabili es are treated as two dis nct homogeneous groups overlooking 
compounded vulnerability and need for an intersec onal approach. A review of 44 reports to explore 
how intersec onal approaches help iden fy drivers of exclusion in conflict or crisis-affected areas and 
countries in transi on shows that less than half of the reports(18) addressed gender and disability 
together.  

2024 marks five year since the adop on of the United Na ons Security Council resolu on on the 
protec on of persons with disabili es in armed conflict (S/RES/2475 (2019). This and Security Council 
resolu ons calling to ensure gender analysis and exper se in all stages of mission and transi on process, 
gender mainstreaming, and the full, equal, and meaningful par cipa on of women, set the stage to 
ensure that women with disabili es, as right holders, also par cipate meaningfully in humanitarian 
response, peace processes and decision-making. To address some of the gaps: 

 UN Women in the Asia Pacific region supports movement building, and integrated disability and 
women with disabili es in a conference on Women Peace and Security. 
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 UN-Women with WHO, OHCHR, UNFPA, and UNICEF in Moldova and Georgia mainstreamed 
disability-inclusive and gender-responsive humanitarian responses to the Ukrainian refugee crisis.  

Economic empowerment and sustainable livelihood 

The Disability and Development Report notes that "women with disabili es face barriers in accessing 
economic resources, financial services and technology.”  

 As many 1 in 5 women with disabili es live in income poverty. 
 Around 10 per cent of women—with and women without disabili es—provide unpaid work.  
 Women with disabili es receive (17 per cent) lower wages than for men with disabili es.  

Decent work and adequate access to and provision of care are closely intertwined. Comprehensive 
care systems are crucial to enable persons with disabili es to ac vely par cipate in society and address 
specific support needs. To contribute to economic empowerment and sustainable livelihood UN Women 
contributed: 

 In Côte d'Ivoire, to the par cipa on of 40 women with disabili es in agri-food processing and 
cosme cs training. Ten of these women started up income-genera ng ac vi es seeing their living 
condi ons gradually transformed.   

 In Bosnia and Herzegovina, to pilo ng innova ve care economy models, including the One Stop 
Shop—a more comprehensive and holis c system to make it easier for persons with disabili es and 
older person to access improved services. 
 

UN-Women’s commitment to disability inclusion and intersec onality is reflected in its 2018 Strategy 
and inclusion in its Strategic Plan an indicator on UN-Women’s implementa on of UNDIS.  

Central to our mission is consul ng and ac vely engaging with OPD’s, in par cular organiza ons of and 
led by women with disabili es amplifying the voices of women with disabili es. In 2023, the Inclusive 
Genera on Equality Collec ve, became a Member of the Genera on Equality Mul -Stakeholder 
Leadership Group. UN Women supports the Global Forum on the Leadership of Women with 
Disabili es a pla orm and enabling environment for key stakeholders to jointly develop prac cal 
solu ons to realize the rights of women and girls with disabili es. 

2025 marks 30 years since the adop on of the Beijing Declara on and Pla orm for Ac on. The 
Pla orm for Ac on iden fies specific ac ons to ensure the empowerment of women and girls with 
disabili es, bringing disability inclusion into the general efforts to address the mul ple barriers to 
empowerment faced by women and girls. Prepara ons for the review and appraisal are an opportunity 
to amplify the voices of women and girls with disabili es and to more systema cally address the rights 
and concerns of women with disabili es building on norma ve developments since 1995. 

Mainstreaming gender and disability inclusion requires greater exper se and capacity. To op mize 
resource mobiliza on and u liza on and strengthen exper se on gender equality and disability 
inclusion we need to build on synergies.   

UN Women stands ready to work with States Par es, member of the Commi ee, UN en es, and other 
stakeholders, in close collabora on with DPOs, to support our common goal to achieve gender equality 
and disability inclusion.  

Thank you. 


