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CERTIFICATE OF REGISTRATION OF

1 ‘ N_QNPROFIT ORGANIZATION
= -" ‘ I ! v '
In terms of the Nonprofit Organisa;tion Act, 1997, | am satisfied that
“ i RA? Out-Reach Wellness Programme for the Aged

(name of the organisation)
meets the requirementé for registration,

|
i

The organisation's name was entered into the registeron 25 June 2014
{date)

Regiétratiopnumber 138-551 NPO

| ‘ _ Department of Sacial
- i ] i "

Director’s signature .

R,




12, EMAIL ADDRESS:_c=fen c.iit sl [0V @ij«q/ _C.om

13, WEBSITE (IF APPLICABLE): /" “j/ [

B. REGISTRATION DETAILS:
1. nNPONUMBER:_ (38 - 55]
2. NPO APPLICATION REF. NO{WHERE APPLICABLE); /M. :

3. PBONUMBER:_—

4. PBO APPLICATION REF. NO{WHERE APPLICABLE): —

5. VAT REGISTRATION NUMBER (WHERE APPLICABLE): _.

C. PROGRAMME AND PROJECT DETAILS:

1. ORGANIZATIONAL KEY FOCUS AREAS;_S @& Anne xutye, |

2. proJECT NAME: [LAS  DUT. Asecy WL':'LLA}CTSS /%%ft‘ﬁmm@ﬁ

3. PROJECT LIFE TERM:_Jee  Aunve xutre 3

4. PROJECT LOCATION:YIA BOPANE

5. PROIECT'S Q,VERALL.GDAL: To REMCH oUr 7o T OLYER: [ERSoum.
WITH ngu T {JELLNESE JﬁE-W{:ESl ﬁmr_ AILEL /mf’ﬂe o2

THEIL GENER KL _HErLTl Trrs iNCREAS/NG Tre Life EXPECTANCY

6. PROJECT OBJECTIVES: e Anne xuve &
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7. PROJECT BENEFICIARY TARGET:._ S¢e  Apmvexure 4

8. PROJECT PLAN OF ACTION: fe.  Annexcire 5

B.1.What led to this project?

8.2.What's the baseline in terms of the intended goal of the project?

8.3. Highlight project activitles and timelines.

8.4.How many beneficiaries is the project targeting?

8.5. Highlight project inputs, outputs, expected cutcomes and overall Impact.
8.6.Wha are the project stakeholders?

8.7.What will be the project success indicators?

9. ORGANIZATIONAL ACHIEVEMENTS SO FAR:_Jee  Annexiwe ©&

D. GOVERMNAMNCE & LEADERSHIP

i. PROVIDE DETAILS OF MANAGEMENT OF THE ORGANIZATION (PREFERABLY THE HEAD OF THE
ORGANIZATION, FINANCIAL MANAGER AND THE PROJECT MANAGER):

mecldsewe -0 Nollovy 1.2, nave: Aaron Wal{fey@_h

DESIGNATION. reewseirer ( Lo ﬂ_;)

YEARS OF STAY: 2012 YEARS OF STAY: Sep b 20i¢

12 e Violet £ Tsheckud,

DESIGNATION: v‘!‘zjteéF Loovel; pmdor

vEARSs oF sTav:_ 2014,

2. DOES THE ORGANIZATION HAVE GOVERNING BODY/BOARD OF DIRECTORS/TRUSTEES?
"/ NO.

Rand Water Foundation CSI Funding Application Forrm 201472015




3. IF ANSWER TO THE ABOVE QUESTION IS XES, PLEASE STATE THE NAMES OF
DIRECTORS ON A SEPARATE LIST! See @-ftecbowef

E. SUPPORT REQUIRED:

1. INDICATE BY A TICK, THE KIND OF SUPPORT REQUESTED BY YGUR ORGANIZATION:
1.1.FUNDING. /"~ -
IF FUNDING IS REQUIRED, PROVIDE BUDGET BREAK DO,
1.2.SPONSORSHIP.
IF SPONSORSHIP IS REQUIRED, PLEASE ELABORATE IN TERMS OF PROJECT, CATEGORIES
AND SPONSORSHIP AMOUNTS, AND RETURN ON INVESTMENT FOR RAND WATER
FOUNDATION,
1.3. DONATION,
IF DONATION IS REQUIRED, PLEASE SPECIFY.
2. HAS YOUR ORGANIZATION RECEIVED ANY KIND OF SUPPORT FROM RAND WATER
FOUNDATION IN THE PAST FIVE YEARS? YES / el
3. IFYOUR ANSWER IS YES TO THE ABOVE QUESTION, PLEASE PROVIDE DETAILS:

F. OTHER SOURCES OF FUNDING:

1. LIST OTHER SOURCES OF FUNDING APPRGACHED BY YOUR ORGANIZATION FOR FUNDING
FOR THE SAME PROJECT YOU ARE APPLYING FUNDING FOR:

Depnatnen | Sepremten | B2ep. 000 | No pwcuiens Yer
afr 204

Socin b .

DB e 1

Rand Water Foundation CSI Funding Application Form 2014/2015




H. FOR OFFICE U_SE ONLY.

Date All Programme/Project | Date tabled at | Pane] Decision.
Received Documentation aligned to RW and Panel meeting.
attached, RWF developmental
objectives.
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Standard Bank

Central City Branch

STANDARD BANK
CENTRAL CITY

)2 FEB 206

i SF_:RViCE CONSULTANT

|05-29-

TO WHOM IT MAY CONCERN

02 FEBRUARY 2015

RAS OUT — REACH WELLNESS PROGRAMME FOR THE AGED

Registration Number +138551NPO
Account no 1333107357
Branch Code :01-7645
Branch Name :Jubilee Mall
Dear Sir/fMadam

This serves to confirm that the above mentioned entity has its Business account in
our Books. The Business account was opened since 2014-07-09. Hope you find the
above information in order. Please feel free to contact the writer in need.

Yours Faithfully

~//

Nthabiseng Khomo

Customer Service Consultant

Central City

0860101341

Nthabiseng khomo@standardbank.co.za

Shop 50 House Read Central Cily Mabopane
PO Box 10 Mabopane SWIFT address: SBZA ZA JJ www.standardbank caza
Tel: 012 725 3043 Fax: 012702 2110 .

Thie Standard Bank of South Alvica Limited {fleg. No. 1962/000730/06) Aulharised finarcial services and registered crodit provider (NCROP1S).
Ditctors: TMF Phaswana (Chaimman) 5K Tehabalala® (Chicf Executve) RMW Duined  F du Plegsis TS Geabasho B) Fruger™  §J Macczama

Aty KD Maroks ACParker ANA Potorside eoues SPRidley® MUID Ruck Lard Smith af Kelvin, KT# PO Sullivan##  BS Tshabalsla £R Waods
Compaity Secretary: ZStephen  *Fxecutive Dirzciar  #British  ##Australlan  ###Nigation  aazsieaa




CONSTITUTION
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THE COﬂSTlTUTEUN

1. The name of the organisation shall'be: RAS Outreach Wellness Programme for the Aged
abbreviated: (ROWPA).

2. VISION

2.1.Reaching out to the older persons (60+), both in the community and institutions with health
issues that will improve their life expectancy.

3. MISSION

3.1.Ensuring quality health care for the elderly persons, restoration of their dignity and
improving their life expectancy.

4. STATUS OF THE ORGANISATION

4.1.The organization shall be a Non - profit making organization registered in terms of N. P. O
and non partisan in nature.

£.2.The organization shall vest with Jegal standing, be able to sue and be sued in its own.
w43, Shall own property inits own name; v

4.4.The organization shall be cagable of holding property movable and immovable apart from
its members.

5. MAIN OBJECTIVES
5.L.Te monitor the elderly peoples’ health thus improving their life expectancy.

5.2.To i.mpart knowledge and skills with a view to reduce the burden of diseases including Hlvj
AIDS/ STI/TB and Chronic disease. g

5.3.To promote the elderly compliance to treatment.
5.4.To protect the elderly from all forms of abuse.
5.5,To offer accessible age — friendly primary health care specific to the aged.

. 5.6.To engage the youth in health issues to adopt a healthy style of living and tap wisdom from
the older persans as they grow.

6. SECONDARY OBIECTIVE

6.1.To work in collaboration with other organisations that mainly deals with social, health
issues and human rights for the aged, so that they participate actively in formulation and
implamentation of policies that directly affect their well — being.

CERTIFIED AB A TRUE COPY
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6.2.BO0Y CORPORATE 3

The organisation shall;

= Existin its own right even when its membership changes and there are different office
bearers.

- Beable to own property and other possessions
- Beable tosue and be sued in its own name.

7. INCOME AND PROPERTY
7.1.The organisation will keep a record of everything it dwns, :

7.2.The organisation may not glve any of its money or property to its members or office
bearers.
The only time it can do this is when it pays for work that a member or office bearer has done

for the organisation. The payment must be a reasonable amount for the work that has been
done, .

7.3.A member of the organisation can enly get money back from the organisation for expenses
that she or hie has paid for or on behalf of the organisation.

i o e 2 MiEIDETS OF Office bearers of the organisation do not kave rights over things that belong to

* the organisation.

8. MEMBERSHIP AND GENERAL MEETINGS -

8.L.1f a person wants to become a member of the organisation, she ar he will to ask the

organisation's management committee, The management committee has the right to say
no.

8.2, Members of the organisation must attend its annual general meetings. At the annual
general meeting members exarcise their right to determine the policy of the organisation.

9. - MANAGEMENT

9.1.A management committee will manage the organisation. The management corhmitiee will
be made up of not less than 7 members, They are the office bearers of the organisation.

" 9.2.0ffice bearers will serve for one year, but théy can stand for re-election for another term in
" office after that, Depending on what kind of service they give td the organisation, they can

~ stand for re-election inta office again and again. This is so long as their services are needed

and they are ready to give their services,

9.3.1f 2 member of the management committee does not attend three management commitiee
meetings in a row, without having applied for and obtaining leave of absence from the
management committee, then the management cormmittee will find a new member to take
that person's place. '

CERTIFIED &5 A TRUE COPY
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5.4.The management committee will meeat at least ance a month. More than half af members
need to b at the meeting to make decisions that are allowed to be carried forward. This
constitutes a quorum.

9.5. Minutes will ba taken at every meeting to record the management committes's decisions.
The minutes of each meeting will be given to fianagemeant committee members at least
two weeks before the next meeting. The minutes shall be cordirmed as a true record of
proceedings, by the next meeting of the management comimittee, and shall thereafter be
signed by the chairperson.

9.6.The arganisation has the right to form sub-committees. The decisians that sub —
committees take must be give to the management committee, The fhanagement
committee must decide whether to agree to them or not at its next meeting. This meeting
should take place soon after the sub — coramittee’s meeting. By agreeing to decisions the,
management commitiee ratifies them.

9.7.All members of the o-organisation have to abide by decisions that are taken by
management committee.

9.8.The organisation shall continue to exist even when its membership changes and there are
different office bearers.

e i 10, POWERS OF THE ORGANISATION

The management committee may take on the power and authority that it believes it needs
to be able to achieve the abjectives that are stated in peint number 5 of this constitution. fts
activities must abide by the law.

10.1. The management committee has the power and authorlty to raise funds or invite and
receive contributions.

10.2. The management committee does, hewever, have the power to buy, hire or exchange for
any property that it neads to achieve its objectives.

10.3. The management commitiee has the right to make by-laws for proper management,
including procedure for application, approval and termination of membership.

10.4. Grganisations will decide on the powers and functions of office bearers.

11. MEETING AND PROCEDURES OF THE COMMITTEE
12.7. : : 1 ‘
CoTTTTTT R4 The mianagenient comimittee mist hold st Tedst two ordinary meetings each year, 7T T
s 12220 The chiairpersor, oF two membérs of the committee, can call a spacial meeting if they want
to. But they must left the other management committee membars know the date of the
proposed meeting not less than 21 days before i is due to take place. They must also tell
the other members of the committee which issues will be discussed at the meeting. If
howaver, one of the matters to be discussed is to appoint a new management committes
member, then those calling the meeting must give the other commitiee members nof less
than 30 days notice,
123, The chairperson shall act as the chairperson of the management committee. If the
chairperson does not attend a meeting, then members of the committee who are present
CERTI
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choose which one of them will chair that meeting. This must be done before the meeting
staris. g

124. There shall be a quorum whenever such a meeting is held.

12.5. When necessary, the management cormmittee will vote on issues, If the votes are equsl on
an issue, then the chairperson has either a second or a declding vote.

12.6. Minutes of ail meetings must be kept safely and always be on hand for members to consuit.

127, ifthe management committee thinks it is necessary, then it can declde to set up one or
more sub-committees. It may decide to do this to get some work done quickly. Orit may
want a sub-commitiee to do an inquiry, for ex ample, There must be at least three people
on & sub — committee. The sub -~ committee must report bacl to the management
committee on its activities. it should do this reguiarly.

i

12.8. DUTIES OF THE OFFICE BEARERS
312.8. CHAIRPERSON

a) Shall be the representative of the erganisation
b} Shall direct the activities of the organisation and give technical support to executive
committee

£) Shall communicate with partner organisations and the executive committee.

d) In conjunction with the Treasurer they shall raise funds for the organisation,

&) Shall be the Chairperson of the executive committee and the annual general meeting.
.5 Shallensure conformity to the constitution, rules and procedures adopted by the A.G.M..

g) Shalltable report on the state of the organisation.

12, 10 THE DEPUTY CHAIRPERSON
a. Shall assist the Cha;rperson in almost all the Chairpersons’ functlons

12.11. THE SECRETARY

- 2 Shall be the administrater of the organisation:- -
b. Shall keep the minutes of all meetings and other records of the organisation.
¢. Shall send out to all structures of the urgamsanon about meetings, workshops, seminars,
AR <1 { o .
J __li cont ,uct the correspondence nf the nxecutwe committes.

12,12, THE DEPUTY SECRETARY

a) ‘Shall assist the secretary when necessary and carry aitt 3/l instructions entrusted to h:m/
...her

12,13, THE TREASURER
“~ b) Shall ensure safe kideping of the financial retords of the organisation..” B e
- ¢} ~ Shall togethier with the Chairperson ba responsnble to work out'and carry out pEaas for
fundraising for the orgamsatmn e




13. Annual Geaeral Meetings
The annual general meeting must hold once every year, towards the end of the
organisation’s financial year.

The organisation should deal with the following business, amongst others, at its annual
generai meeting;

- Apgreetothe items to discuss on the agenda.

- Write down whe is there and who has sent apologies because they cannot attend.

- Read and confirm the previous meeting’s minutes with matters arising.

- Chairperson’s report.

- Treasure's report. "

- Changes to the constitution that members may want to make.

- Elect new office bearers.

- General

- Close the meetings

14, FINANCE

14.1.  Anaceounting officer shall-be appainted at the annual general meeting. His or her duty is to
audit and check on the finances of the urganisatinn.

shall arrange for all funds td be put inte a bank account in the name of the organisation.
The treasure must also keep proper records of all the finances.

143, Whenever funds are taken gut of the bank account, the chairperson and at least two other
members of the organisation must sign the withdrawal or cheque.

14.4. The financial year of the organisation ends on e.g. 30" June each year.

14,5 The organisation's accounting records and reports must be ready and handed to the Director
- -~ of Non profit Organisations within six months after the financial year end.

14.6. Ifthe organisation has funds that can be invested, the funds may only be invested with
e registered financial institutions, These institutions are listed in section 1 of the Financial
Institutions (Investment of Funds) Act, 1984. Or the organisation can get securities that are
listed on a licensed stock exchange as set out in stock exchange control Act, 1985, The
~+> Qrganisation can-go to different banks to seek advice on the best way to look after its funds.

CHANGES TO THE CONSTH'UT!DN

The constitutio'n’ can be thahg'e’d by'é"re'soluiidﬁ' The resolution has to be agreed upon and
-passed by not less than two thirds of the members who are at the annual general meeting
or special general mesting. Members must vote at this meeting to change the constitution.
14.9. Twothirds of the members shall be present at the meeting {“the guorum”) before a declsfon
to change the constitution is taken. Any annual meeting may vote upon such a notion, if the
details of the changes are set out in the notice referred to in 11.3.

iR

,_._“The treasuret’s Joh is to contrat the day tn day f inances of the orgamsatmn The treasurer




14.10. A written notice must go out not less than fourteen (14) days before the meeting at which
the changes to the constitution are going to be proposed. The notice must indicate the
proposed changes to the constitution that will be discussed at the meeting.

14.11. No amendments may be made which would have the effect of making the c;fganlsation
ceases to exist. - oo B ’

12. DISSOLUTION / WINDING — UpP

a) The organisation may close down if at least two- thirds of members present and voting
at a meeting convened for the puspose of cansidering such matter, are in favour of
closing. ,

b} When the organisation closes down it has to pay off all its debts. After doing this, if there
Is property or oney left over it should not be paid or given to members of the
organisation. It should be given in some way to another non -profit organisation that has

similar objectives, The organisation’s general meeting can decide what organisation this
should be.

IR TR
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' 2 i )
Signed on this day SR of f"{%-} 29014
Chairperson /s A

.0 NDLOVU

1D No: 670215 0583 028 1
Deputy Chairperson @/Mﬁuﬁu

V.E TSHUKUDU

D No: 6177 0773084
Secretary %\ c}/ i _

orReoem R e © N.B RAMARUMO

1D No; 870802 1172 08 2

%
Deputy Secretary I [Nor el |

M. T MORERW A

ID No: 701120 323008 6
Treasurer fi@ i

SSRGS -3~ b £ 13 ¢ 1.1 1 -

1D No: 850831 0945 08 6
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ADMINISTRATION
COSTS. E

ADMINISTRATION JANUARY | FEBUARY | MARCH | APRIL | MAY JUNE JuLy AUGUST [ SEPT | OCTOBER | NOVEMBER | DECEMB °
COSTS EMB :
ER

Telephone 500 500 500 500 500 500 500 500 500 ! 500 500 500

Fuel Allowance 300 300 300 300 300 300 300 300 300 | 300 300 | 300
Stationary 2500 )

Petty Cash 1000 1000 1000 1000 1000 1000 1000 1000 .| 1000 | 1000 1000 1000
Rental 3500 3500 3500 3500 3500 3500 3500 3500 3500 | 3500 3500 3500
Laptop | 5000

Medical 100000

eguipment

| TOTAL MONTHLY 112000 | 5300 5300 5300 5300 5300 5300 5300 5300 | 5300 5300 5300

TOTAL 163600
ADMINISTRATION
COSTS

| TOTALFUNDING | 765600

NEEDED

TOTAL FUNDING NEEDEDFOR 2015= R765600




ROWPA ACCOUNTING RECORDS

JULY - DECEMBER 2014

Date Money In | Purchase Quantity | Size S.M. | Price Per | Sales | Shop Receipt Debit ~ Credit +
or Description L Unit Name number Expemses | Amount
Donatioris
9.07.2014 | Bank Bank 500.00
Statement ] )
29.07.2014 ARCHER L Maraba 400.00
28.07.2014
4.08.2014
9.08,2014 | Deposit Standard 100.00
bank
22.09.2014 WITHDRAWAL Standard 300.00
bank
7.10.2014 | Deposit 200.00
Subtotal 700.00 800.00
Total 100.00




- 1.7 Organisation’s Office Bearers. If the form docs not have enou
(Office Bearcrs may be e.g.: Chairperson, Secretary,

gh spaces for all your office bearers please add the rest on a sheet of paper, and attach.
Treasurer, Trusiees. efc)

I agopanz o190

© . Portfolio .. © ; - "o Workorhomie | . - Postal address Telephone (include ID Number
P A " o voaddress, T - | . i & dialing code) ' .
’ Zoa Blck D .
Charrperson  |[Kepmalibne Ndbv,| znsteed profe. oo ds D7 302 uzy | 6725 orpy oy
: kﬁ* Moo % EXT Ine.f)-oo X BAT
epuby Chasvperon | Vielet, Tstskudy, |MPBOPEHE ofgp &%‘igﬂf“ﬁ oz wo0a9/2 bl ©81 70173 og4
s I T2 LEBBADA |[i32 LEE RN
N NHrab e Ra,m,..,m [MnfoPen e 0198| Mesopeniz ©190. |08 0SS Do 9 |g70902 172022
- - 2 BLoe. 5 {321+ Bocic B
Dopih Secsetag, [Gn,  Mererve leTinpg) e eaglletimgic 020 |078 090 3519 |vonap o880 oL
Philem = AMNS Bleck | |95 BloeK T
| MRasuves Hellew Tlhoaele mﬁk}PFif!E a%n 032 S4B sy | 850 23 09uy ofg

Changes to the Office Bearers: please attach a copy of minntes where chan ges were made and afiendance regisier

Please note that you can SUBMIT reports online by visiting www dsd.gov za/npo

Page 3




2. SECTION B: THE ORGANISATION’S MAJOR ACHIEVEMENTS OVER THE PAST YEAR: ¥lamse &H achmod :

R T R R DA T
Aclivitics (projecis and’ forthe . =« "% "=, ; 7 =
_,j(p‘ Djets and g{pggzg_l}lg:ggs) il Al plab . How bencficiaries benefitted
L+ s-reporting year .. i ] I - v
L s R T e R Sk : s

If the form does not have enongh spaces for all your activities, please add the rest on a sheet of paper, and attach.

Please note that you can SUBMIT reports online by visiting www,dsd 'ggg.z.a /npo Page 4 ¢



1.ROWPA OUT-REACH WELLNESS PRROGRAMME FOR THE AGED

Provider determined that there is a need for a service of this nature and when was the need
identified eg.3 months or year ect,

The need was identified in 2012, after spending much time with the older persons in one of the
service clubs and realised that most of them are suffering from non-communicable diseases and are

They are experiencing a great challenge of waking up early in the morning to join the long queues,

during both summer and winter seasons, as a results these factors lead them to either not adhere
and comply to their next visits and poor treatment intake,

The gap identified is that due to long queues and many number of people attending, older person do
not get an opportunity to get individual counselling on their challenges encountered during
treatment intake and disease progression health education.

Regular health checks and treatment intake together with compliance to visits prevents disease
complications and early death ,also adopting a healthy style of living by the older generation, will
thus improve their life expectancy.

The Wellness Programme was therefore established in 2013 and started operating in 2014, looking
after the health and well-being of the older persons both in the community and institutions, in
Mabopane to be expanded to other areas in future.

M\N_ e e— e e e——
ROWPA Organisation: Wellness and Home Based Care for the Elderly Page 1
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...................................................

............ .

1.3 The twelve-month period this Report ‘(jgfem (please state the beginning and ending of the Financial
year. E.g. 01 April to 31 March): 35 J"“Le— .

................................................

.........................................................

Telephone mumber ( s

.................................

Fax number: () ...

L e

Cell phone number: ... 21! 22l a4y ) o

E-mail address: G%’“b\os“‘gbp"‘uﬁaswf Cony

cesennan

1.5 Organisation’s physical address:

3 . B — - — o — s o  —  — —

‘Please note that you can SUBMIT reports online by visiting www.dsd gov.za/npo Page 2
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CANDLELIGHT MEMORIAL FOR THE OLDER PERSONS
Date: 19 May 2015
Time: 10-14hrs
Venue: Mabopane Indoor Hall

Target: Older persons from the Mabopane Bopanang Forum
(9x service clubs).

This event is a follow-up to the World HIV/AIDS Day celebration for the
‘older persons.

Purpose of the day was to include the older persons in the event of the
day celebrated across the country.

The older persons were encouraged to test HIV and know their status,
S0 that there will be data that will support the need for this service
specifically for the older Persons in the public and private healthcare
facilities.

To remember all those older persons infected and affected by the
HIV/AIDS disease.

® To promote the older Persons to know their HIV status.
* To support the older persons who already tested H|V positive.
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T 'vaupportoider persons who are nursing carers to their own
family members.
¢ To support those who have lost a family member -

Spouse,children,grandchildren and children to the HIV related
disease, - |

To observe this moment we lit the candles which signified the pain
and loss experienced by those infected and affected, and also that
the light gave us hope that there is stil| hope after being diagnosed
with HIV infection, hope that one day the will be a cure, and a
spiritual prayer session 1o pray and ask God to give s wisdom to
other strategies of prevention and cure for this disease.

Rowpa organization has among its wellness programmes, an HiV /AIDS
Programme having a data of those older persons who have tested HIV
positive and negative and those who are on ARVs and those taking care
of their family members, thus the need for HIV/AIDS SUPPORT GROUP
FOR THE OLDER PERSONS.

The main objectives:

1. BREAKING THE SILENCE OF HIV/AIDS AMONG THE OLDER
GENERATION. '

2. INVOLVING THE OLDER PERSONS IN THE PREVENTION,
TREATMENT, CARE AND MANAGEMENT STRATEGIES ON HIV/AIDS
PANDEMIC.
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3 SECTION C: LIST OF IMPORTANT MEETINGS AND ANY CHANGE TO CONSTIT UTiON

3.1 Types and number of meetings your Organisation held during the past year.

Annual gexlc;#] me.ctmg fA.GM)

Special general meeting

Bourd meeting

. v Da To opk wgclde o orsmlitettel's e
Others (specify) z
4, Did you make any changes to the Constitution during the past year: [ YES | Nq/

if YES, please attach the following:
i. A copy of the resolution or copy of the minutes at which a resolution was taken to change the constitution.

ii. A copy of the changed Constitution,

Flease attacl a copy of Aunual Financial Statements, which include « Balance Sheet and an Income and Expenditure Report, to this
Narrative Report Rease vy q\‘:\:\c_h—h:&;_g-

'_ Please note that you can SUBMIT re orts online by visiting w
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2. SECTION B: THE ORGANIZATION'S MAJOR ACHIEVEMENTS OVER THE PAST YEAR,
12 May 2015 :

Rowpa hasted 3 candielight day memorial for our older persons in the nina service clubs, and other
invited older persons from the community. This event was a follow =up of the HIV counselling and
testing doneon the 3™ of December 2015, some of the older persons tested HIV positive and others
came to disclose their status Hiv status at our organization and this birth out an Hiv/Aids support group
programme for the older persons.

During that day a moment for the candlelight and a chain prayers was observed in remembrance of
those who died of HIV related diseases and their affected loved ones. The older persons were offerad an
opportunity to undergo an HIV counselling and testing offered by News tart Company.

18 June 2015

Rowpa organization formed an Hiv/Aids support group for the older person from nine clubs, Staff
complemented: Pastor, Nurses, counsellor, care givers, with the social worker to do psychosocial
services, we are experiencing a challenge to secure 2 visiting social worker. We have tried in vain to get
help from our local social development office and from Delta offices known as Manaka offices, as a
result the first group are not able to exit because the counselling sessions are incomplete,

09 August 2015

The organization offered a luncheon to older persons attending the Hiv/Aids Support group. It was a
moment where the aged had an Oppartunity to socialize with each other in a relaxed moocd,

24 September 2015

The organization staff and the older persans hosted a heritage day; every club brought their own kinds
of cultural dishes and wore their cultural attire, and a moment of asking questions by younger
organizations staff from the older generation. The whole process was captured by the local media.
Different items were rendered inaformofa healthy competition with Judges’ present-ranging from
cultural music, poems, dancing and games.

February 2016

Rowpa in partnership with Odi Hospital eye clinic tested 72 older persons from 9 clubs to screen them
cataract operation, 43 older persons have been successfully operated on.






DEDICATED ROWPA STAFF

Dedicated full time volunteers Rowpa staff, who render (H R A) wellness services to the

older persons.



ROWPA PROGRAME MANAGER
The Rowpa manager explaining the purpose of the day :H C T for the older

persons -



Objective- to collect age-specific Hiv data and need for H C T services for older
persons in the health sectors. Formation of the Hiv Aids support groups for the
older persons, to support them through the disease process.
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OLDER PERSONS PLAYING SOCCER DURING EVENT



Older persons attending event and also engaged in exercises to keep body fit
to improve body defensive mechanism.
Continuous monitoring of health status through health education and tests to

keep older persons healthy thus increasing life expectancy”Ageing Healthy”




WELLNESS SERVICES

Rowpa organisation reached out to older persons to offer accessible and

quality health care .
H R A: Blood preassure, blood sugar test, weight, Hiv test, TB screening,Health
education and chronic treatment Adherence councelling.

IS B

GUESTS OF THE DAY:
Rowpa board member, Hiv/Aids Activist, Members from Social Development,

HCT counsellors, Staff from Health Department, Member from Ramogodi
Veteran '



OLDER PERSONS HIV/AIDS DIALOQUE

The following partners were engaged with the older persons discussing issues
on HIV/AIDS_and ARV treatment challenges. Thabo Mwale TB Foundation,
Rowpa, Social workers and Odi hospital Bokamoso Wellness. They discussed

factors that lead to HIV infection transmission in the older persons.
-Preventive measures between‘f\'i.cﬂﬁg'gé'heratio'n and ollder'generation
-ARV treatment challenges

-Formation of HIV Aids support group for the older persons.

-TB treatment and care

-Services offered by Dept of Social Development

-Motivation from sports club grannies.



ACHIEVEMENTS

(H CT) HIV counseling and testing station was well attended, with some positive results for
HIV infection. This indicates that older persons need this service. There _is_»_also need for
forming HIV support group.

Other tests such as blood pressure and blood sugar tests need support group for treatment
and care for those affected and their families.

CHALLENGES

Rope Organization cannot reach as many older persons as possible
due lack of funds and medical equipment’s.



